STAFF

Boltons C of E School

COLLECTIVE WORSHIP


Our Christian Vision
Using Christian values as our guide, we are continually building a creative, imaginative and joyful community where we aim that all:

· can develop their spirituality 

· are valued and respected as children made in the image of God

· can flourish and live life in all its fullness 

We do this through 3 key principles:

1) Treating others as we would want to be treated (Matt 7:12)

2) Accepting others for who they are (Rom 2:11)

3) Building each other up so everyone knows that they are valued (1 Thes 5:11)

“Love one another as family, outdo one another in showing honour”    Romans 12:10

Romans 12:10 sets the benchmark by which we want our school to be judged. In applying Jesus’ command to Love one another as God loves us, our school aims to be a place where love is a way of life, received as you come into the school and taken out as pupils, visitors and staff go out into the world.

“Love, Laugh and Learn”
Aim

Collective worship is central to the life of our school.  Worship offers the children and others in our school an opportunity to reflect on values and issues in the context of our Christian ethos. It reflects the school’s mission statement and shapes our approach to others and to what we do in school. We aim to give the children, staff and parents the opportunities to worship in a range of ways; celebrate and be involved in festivals, values and achievements; experience prayer; reflect on life and key Christian and British values; feel able to ask questions and to feel safe and affirmed as part of the Christian school community. 

We aim to uphold and underpin the key principles of the Christian faith: equality, love, respect, forgiveness, justice, service, trust, compassion, kindness, humility, patience, hope, joy, sacrifice and righteousness. 

We aim to teach the children to show respect, love and care for all of God’s children; to celebrate diversity and difference; to value all; to encourage talents and skills and to welcome all no matter what their culture, background, faith or belief.

We see our school as a place where we all learn to love God, one another, the world around us and ourselves. A rich and varied curriculum enables us to discover the wonder of God’s world and all of its inhabitants and to appreciate and value the worth of all people. We believe learning takes place in an atmosphere of love and high expectations and that this enables all to reach their full potential and to grow in confidence and self-esteem. We aim to inspire our children to create a better and fairer world. 
Inclusion

The school will endeavour to ensure the fair and equal treatment of all regardless of sexuality, religion or belief, age, race, culture, gender/gender reassignment, mobility, ability and disability.
Legal Requirements

The Anglican nature of the school’s foundation is recognised in school worship in ways that are appropriate to the ages and background of the pupils.  To answer the requirement of the greater percentage of the Worship time being devoted to the Christian faith, the school has developed a number of ways to ensure that this is so.  For this reason it is the Christian year and Christian values which gives the annual shape to the worship, with the school celebrating the main festivals of its Christian faith, as well as looking at the stories, beliefs and festivals of other faiths.  The richness of the Anglican tradition is highlighted with reference to relevant doctrines.

The Headteacher is responsible for ensuring that each pupil takes part in an act of collective worship each day.

Parents have the right (under the 1944 Education Act) to withdraw their children from collective worship each day. Should any parent make such a request, appropriate arrangements will be made for the supervision of the children following consultation. Parents who have any concerns about the provision and practice of collective worship are encouraged to contact the Headteacher to discuss this. The Headteacher will report to the governors, the numbers (but not the names) of any children who are withdrawn and the arrangements that have been made for their supervision.
Delivery

There are a wide variety of assembly styles, which seek to explore different facets of spirituality.  School assemblies take place at the beginning of the school day.  The headteacher and other members of staff share the responsibility for delivering collective worship, and a rota is in place that all staff are aware of. Pupils are responsible for setting up our worship table each day. Each week a member of our Church community leads worship.
At the start of each school year, pupils choose the values that they feel are most important to them and these are used as the basis for assemblies. To ensure that the key Christian values are all covered we place these on a two year rolling programme. 
Currently one act of collective worship per week is led by members of the wider church community.  Children are encouraged to lead worship in school as often as possible, choosing, writing and reading prayers and choosing hymns and music they deem appropriate.  Children are also encouraged to lead acts of worship in church when possible. The content of collective worship is based on our Christian vision, Old and New Testament stories, Christian teachings and values, PSHE themes relevant to school life, environmental issues, festivals from all faiths (as relevant) and stories from other religious traditions.  Fundamental British Values are promoted alongside Christian Values. Large national or international issues in the news which the children may ask or be worried about are also discussed during these times.
At the end of each half term an act of worship, led by the children, to which parents and governors are invited will be held in school. School also holds whole school acts of worship for major Christian festivals, (Christmas, Harvest, Easter etc) and class assemblies, where the parents and governors are invited.
At certain assemblies the children will bring in items of good work to share with the children and staff.  

Visitors are encouraged to come and share their experiences and their faith with the school at our times of worship.

Within the acts of worship and assemblies there will be time for prayer, personal reflection, and the singing of hymns.  The children will be encouraged to think and question, explore and share their ideas and beliefs, and to contribute to the occasion in dance, poetry, mime, art or any of their interests and studies as seems fitting.

Philosophy

Pupils and visitors, whatever their beliefs, are expected to behave in a quiet, respectful and thoughtful way during any act of worship, thus contributing to a reflective and worshipful atmosphere.

All pupils are encouraged to take part, but the integrity of each individual is recognised.

A wide range of approaches is to be used so that pupils can experience some of the variety of ways in which people can express their sense of awe, wonder, reverence, joy, sorrow and love.

Different ways to encourage reflection are used: candles are lit, incense sticks burned and the school ‘altar’ is used as a clear focus for reflection.

An opportunity for pupils to experience stillness and moral development is recognised, awareness of the different stages of spiritual development is understood, and the school works to create an atmosphere where children can experience, question or explore at their own level.
We believe that spirituality concerns a person’s relationship with themselves, with others, with God, and with nature and the environment. These four elements form the basis of our work with children in developing a strong sense of spirituality. We also believe that it is vital that all of the adults in school also see the need to develop their own spirituality for their own wellbeing, and so that they can effectively support and help our children and each other. 

We feel that spiritually developed children and adults love and accept themselves and enjoy good relationships with each other. They take an interest and delight in the world around them; they are open to what lies beyond the material (this may manifest itself in faith/belief in God). They are able to express and understand feelings, they have a strong moral sense and a love of what is good. They are able to enjoy quiet and stillness, they possess an active imagination, and show joy in creativity and discovering new skills.

Spiritual development can be seen through our actions and words; in the way we treat others, ourselves and our world and also in the ways we nourish our soul, by interacting with our understanding of a being that is greater than us and beyond our comprehension. To develop spirituality requires time and attention so that it can develop, grow and flourish like a beautiful flower; our Christian values provide the strong root base so that all of our children can grow and meet their full potential We encourage all members of our school community to learn from or about others, to reflect and respond to the people and events in the world around them so that all can flourish academically, socially, emotionally and spiritually.  

Resources

The first resource is that of the people within the school and then within the church community, and then the community beyond whom in anyway contribute to the school’s collective worship.

· Books, which include the Bible, books of stories and prayers.
· Stories from other faiths.
· Visual aids, posters, the use of whiteboard materials and other visual symbols can be used as a focus for reflection.

· Music is used in many ways including the pupils singing and playing instruments when appropriate.

· A collection of artefacts and posters, stored centrally, is being gathered together for use in the classroom and during collective worship to enrich the children’s spiritual experience.

· School Prayer Book

Evaluation

Class teachers and pupils evaluate the assemblies and evaluations are filed centrally by the RE co-ordinator.

The Head Teacher also evaluates assemblies regularly, with the whole school.

Children are also encouraged regularly to talk to members of staff about their assemblies and all staff keep records of pupil evaluations.

Established January 1999
To be reviewed annually in February

March 2009 – Minor Changes
May 2010 – Major Changes

May 2011 – Minor changes
May 2012 – Minor changes

March 2013 – No Changes
March 2014 – Minor Changes

March 2015 – Minor Changes

March 2016 – No Changes
March 2018- Minor changes

July 2018- Addition to vision

July 2019- Major changes

July 2020 Minor changes.

November 2020- Minor changes

March 2021 – Changes.

March 2022- No changes

July 2023 – Changes

March 2024- No Changes

Review:

This policy will be reviewed annually by the Headteacher, Governors and Staff.  It will be updated in line with new guidelines and ideas as they emerge and with changes in staff within the school which may affect their implementation.
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