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 Boltons Church of England Primary School


POLICY ON THE USE OF RESTRICTIVE INTERVENTIONS, INCLUDING THE USE OF REASONABLE FORCE
Broad Aims
At Boltons C of E School we understand that restrictive interventions, including the use of reasonable force, would only be used in extreme circumstances and only as a last resort and that they would only be used lawfully and safely to prevent:

· a pupil from causing injury to themselves or others

· criminal behaviour

· serious disorder anywhere in school

· significant damage to property 
Inclusion

The school will endeavour to ensure the fair and equal treatment of all regardless of sexuality, religion or belief, age, race, culture, gender/gender reassignment, mobility, ability and disability.  The school has a duty to make reasonable adjustments to this policy for pupils with a disability or SEND.
All school staff members continue to have the legal power to use reasonable force to prevent pupils committing a criminal offence, injuring themselves or others, or damaging property, and to maintain good order and discipline. If staff exercise this right then they can expect support from school leaders and the governing board. Restrictive interventions must always be proportionate, necessary and only used for the shortest time possible. Restrictive interventions must never be used as a punishment and staff are advised to prioritise prevention and to use de-escalation techniques whenever possible.
Under Sections 93 and 93A, Education and Inspections Act 2006 Schools can use reasonable force to:

· remove disruptive children from the classroom where they have refused to follow an instruction to do so
· prevent a pupil behaving in a way that disrupts a school event or a school trip or visit 

· prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to behaviour that disrupts the behaviour of others

· prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground

· restrain a pupil at risk of harming themselves through physical outbursts.
Force cannot be used to search for items banned under the school rules (such as mobiles), but the head teacher and authorised staff can use such force as is reasonable to conduct a search for the following “ legally prohibited items”:

· knives and weapons 

· alcohol 

· illegal drugs 

· stolen items 

Rationale
From April 2026 schools must comply with the new legal duties under Section 93A and the 2025 regulations to record and report to parents any significant use of force, seclusion or non-force restraint. The purpose of these new duties is to improve transparency and safeguarding and to support school staff to reduce further incidents.

· All staff and children at Boltons adhere to the well-established Anti-Bullying and Behaviour Policy, which is published on the school website. Using this maintains the standard of behaviour to a high level, so that all pupils can achieve and thrive within a supportive and calm environment. 
· New DfE guidance on Restrictive Interventions, Including Use of Reasonable Force, in Schools (April 2026) provides us with new legal definitions and statutory duties to report all restrictive interventions.  
· Reasonable force covers the broad range of actions, used by teachers that involve a degree of physical contact; force is usually used either to control or restrain and should mean using no more force than is needed to ensure the safety of all. Force would never be used a punishment.
· At all times by monitoring behaviour, staff would hope that de-escalation strategies would prevent a serious situation arising. 
· Staff are expected to work with parents to support individual pupils.
· Suspension must not be an automatic response when a member of staff has been accused of using excessive force.
Definitions
Restrictive Intervention: this is an umbrella term used to describe physical and non-physical actions that aim to restrain a pupil in different ways.

Reasonable force: this may include physical restriction, but no more force than is necessary must be used.

Seclusion: this is a non-disciplinary safety intervention where a pupil is kept away from others and is prevented from leaving.
Organisation
· Should such a situation arise, the member of staff involved would immediately send for further adult assistance and the Headteacher.  In the absence of the head two adults would go to their assistance.

· Only sufficient force to restrain and/or remove the child/children from the area would be used.  All other children to be moved away from the area of conflict as soon as possible. 
· The school’s planned steps for dealing with behaviour interventions would then be followed, this to include a written report as soon as possible after the incident being provided by the member/s of staff involved.

· The Governing Board has a statutory duty to ensure that written records are made of all seclusions or restraint incidents and that parents are provided with a copy of these written records, as soon as is practicable after an incident; this must be provided no later than the same day. The report must include the following: date, time, location and duration of the intervention; a brief account of why the intervention was necessary; a brief account of the type and degree of force applied and any details of any physical injuries sustained. School should also record any post incident support required for either physical or emotional impacts. 
· Reports must be made for all pupils, including those pupils who have behaviour plans in place. 
· The school is aware of the legal requirements to make reasonable adjustments for pupils with a disability or those who may be SEND and all staff are aware of these pupils.
· A follow up meeting would be held with parents to determine whether a behaviour support plan is necessary or should be amended and to discuss de-escalation strategies.

· Staff briefings would be held to determine the effectiveness of de-escalation strategies and to agree further support that may be necessary. 

· Staff are reminded that de-escalation techniques should always be considered as a first option, before any restrictive interventions are applied.
Any complaints about the use of force will be investigated immediately using the school ‘Allegations of Abuse’ Policy as a basis for investigations.  Any member of staff accused of using force would not face automatic suspension.
Review: 
Reviewed Annually

Established April 2026 to replace Positive Handling Policy 



Restrictive interventions Records
Appendix 1
· The written report must include 
· the name/s of the pupil/s involved;

· the date and time of the incident

· where the incident took place;

· the names of any staff or pupils who witnessed the incident;

· the reason that force was necessary;

· how the incident began and progressed, including details of

the pupil’s behaviour and what was said by each of the parties; the steps taken to calm the situation; the degree of force used, how it was applied and for how long; the pupil’s response and the outcome of the incident;

· details of any injury suffered by the pupil, another pupil or member of staff;

· details of damage to property.

· Date and time that parents were informed

· School should keep a copy of the report.


